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The U.S. and Canadian economies have suffered 
steep declines resulting from business shutdowns 
in the wake of the COVID-19 pandemic. Consumer 
sentiment improved in June in both countries. The 
U.S. Conference Board reports that the consumer 
confidence index rose to 98.1 for the month. While 
Canadian consumer confidence nudged up 16 points 
in June to 79.7 or roughly two-thirds of its pre-
pandemic level.
 The re-opening of the economy and relative 
improvement in unemployment claims helped 
improve consumers’ assessment of current conditions. 
Consumer confidence rose more than expected 
in June as the U.S. loosened stay-at-home and 
quarantine restrictions, raising hope for an economic 
recovery.
 However, according to Lynn Franco, Senior Director 
of Economic Indicators for the U.S. Conference Board, 
the Present Situation Index suggests that economic 
conditions remain weak. Looking ahead, consumers 
are less pessimistic about the short-term outlook, 
but do not foresee a significant pickup in economic 
activity.” 

 “Faced with an uncertain and uneven path to 
recovery, it’s too soon to say that consumers have 
turned the corner and are ready to begin spending at 
pre-pandemic levels,” said Franco. 
 States across the U.S. have ramped up efforts to 
reopen the U.S. economy by easing some measures 
aimed at curbing the pandemic. This increased 
confidence among consumers. However, some states 
have had to roll back their reopenings as civil unrest 
broke out in parts of the country in early June leading 
to increased coronavirus cases once again.  
 Overall, Canadians are still cautious about making 
major outlays. More people feel pessimistic about 
making a major purchase now (57.5%) than during 
the peak of the 2008 financial crisis (54.3%).
 As always, the NTDA welcomes your feedback.  To 
submit articles or to advertise in the NTDA Market 
Outlook, contact NTDA President Gwen Brown toll-free 
at 1-800-800-4552, direct dial (810) 229-5960, mobile  
(810) 844-3124, or e-mail gwen@ntda.org. g



U.S. Treasury Secretary Says Economy Cannot Shut 
Down Again

Continued on Page 3

If you’re concerned about the economy shutting down again with 
COVID-19 cases ticking up in some states (especially in the southern 
U.S.), there are some assurances come from U.S. Treasury Secretary 
Steve Mnuchin.  
 In a June 11, 2020 interview, Mnuchin said, “We can’t shut down 
the economy again. I think we’ve learned that if you shut down the 
economy, you’re going to create more damage.” 
 According to a recent Armada Intelligence Brief, “Economic analysts 
are telling state Governors of the permanent risk to their economies 
and the potential social fallout if they must shut down again. And that 
will push Governors to be judicious in how they handle outbreaks. It 
would take a wide-spread outbreak of the virus nationwide for the 
country to be forced into another lockdown. We would have to see 
many cities start to resemble New York in which hospital systems are 
overwhelmed and people are literally dying in the streets because 
they cannot get help. 
 When pressed as to what it would take for the whole economy to 
close again, nobody can give you a clear answer. But we are assuming 
that an experience like the 1918 second wave of the flu pandemic 
would potentially give us that fear. That is not the projection from 
health officials currently. 
 But if you look at what the Institute for Health Metric and Evaluation 
is forecasting for hospitalizations in the second half of the year, this 
is not even enough to spook lawmakers into hinting or preparing for 
another lockdown.”

MACROECONOMIC OVERVIEW

According to the Chicago Fed’s Business Barometer, business activity 
picked up in June as COVID-19 related shutdowns eased somewhat. 
Across the second quarter of 2020, business sentiment slipped 11.8 
points to 34.8, hitting the lowest level since the first quarter of 2009. 
 Among the five main economic indicators, production and new 
orders saw the largest monthly gains, while supplier deliveries and 
employment faltered in June. 
 Production saw the biggest jump in June, rising by 10.1 points. 
However, the quarterly index dropped to a series low in the second 
quarter. Demand strengthened by 33.8% in June, while the quarterly 
figure fell to the lowest level in 40 years. In the second quarter, new 
orders revealed the largest quarter over quarter fall, sinking 20.1 
points. 
 Order backlogs gained 5 points in June, shifting the index to a two-
month high. On a quarterly basis, the indicator declined to an 11-year 
low. 

 Inventories dropped by 24.7% in June after rising above 50 in May 
for the first time in 10 months. 
 Employment eased 5.1 points in June, marking a twelfth 
consecutive sub-50 reading. The index also fell on a quarterly basis, 
slipping by 11.2 points to its lowest level since the global financial 
crisis. 
 Supplier deliveries recorded the second curtailment in a row, 
as firms continued to mention COVID-19 related delays. While the 
indicator cooled 10.2% in June, it jumped 22.2% in the second quarter, 
marking the highest level since the first quarter of 1979. 
 Prices paid at the factory gate rose 2.7% in June, while they fell 4.9% 
on a quarterly basis. Many companies have noted the elevated cost for 
air freight from Asia. 
 A majority (55.8%) of companies polled in the MNI Market News 
says they plan a hiring freeze, while 23.3% expect to lay off employees. 
Only 18.6% of respondents projected expanding their workforce.  

GDP

Real gross domestic product (GDP) decreased at an annual rate of 
5.0% in the first quarter of 2020, according to the Bureau of Economic 
Analysis. In the fourth quarter of 2019, real GDP increased 2.1%. 
 The decline in first quarter GDP reflected the response to the 
spread of COVID-19, as governments issued “stay-at-home” orders in 
March. This led to rapid changes in demand, as businesses and schools 
switched to remote work or canceled operations, and consumers 
canceled, restricted, or redirected their spending. The full economic 
effects of the COVID-19 pandemic cannot be quantified in the GDP 
estimate for the first quarter of 2020 because the impacts are generally 
embedded in source data and cannot be separately identified. 
 Current dollar GDP decreased 3.4%, or $189.4 billion, in the 
first quarter to a level of $21.54 trillion. In the fourth quarter, GDP 
increased 3.5%, or $186.6 billion.

GDI

Real gross domestic income (GDI) decreased 4.4% in the first quarter, 
in contrast to an increase of 3.1% in the fourth quarter. The average 
of real GDP and real GDI, a supplemental measure of U.S. economic 
activity that equally weights GDP and GDI, decreased 4.7% in the first 
quarter, in contrast to an increase of 2.6% in the fourth quarter of 
2019. 
 The price index for gross domestic purchases increased 1.7% in the 
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U.S. Treasury Secretary Says Economy Cannot Shut 
Down Again
first quarter of 2020, compared with an increase of 1.4% in the fourth 
quarter.  
 Personal consumption expenditures (PCE) increased $994.5 billion 
(8.2%) in May 2020. Real DPI decreased 5.0% in May and Real PCE 
increased 8.1%. The PCE price index increased 0.1%. Excluding food 
and energy, the PCE price index increased 0.1%. 
 
DISPOSABLE INCOME

Personal income decreased $874.2 billion (4.2%) in May 
according to estimates released by the Bureau of Economic 
Analysis. Disposable personal income (DPI) decreased $911.1 
billion (4.9%). The decrease in personal income in May primarily 
reflected a decrease in government social benefits to persons as 
payments made to individuals from federal economic recovery 
programs in response to the COVID-19 pandemic continued, but 
at a lower level than in April.  
 Within goods, May 2020 spending on motor vehicles and 
parts as well as recreational goods and vehicles were the 
leading contributors to the increase. Within services, the largest 
contributors to the increase were spending for health care as well 
as food services and accommodations.

PERSONAL OUTLAYS

Personal outlays decreased $1.91 trillion in April. Personal saving was 
$6.15 trillion in April and the personal saving rate — personal saving 
as a percentage of disposable personal income — was 33.0%.

DURABLE GOODS

New orders for manufactured durable goods in May increased $26.6 
billion or 15.8% to $194.4 billion, according to the U.S. Census Bureau. 
This increase, up following two consecutive monthly decreases, 
followed an 18.1% April decrease. Excluding transportation, new 
orders increased 4.0%. Excluding defense, new orders increased 15.5%. 
Transportation equipment, also up following two consecutive 
monthly decreases, led the increase, $20.9 billion or 80.7% to 
$46.9 billion.

SHIPMENTS 

Shipments of manufactured durable goods in May, up following two 
consecutive monthly decreases, increased $8.4 billion or 4.4% to 
$198.5 billion. This followed an 18.6% April decrease. Transportation 
equipment, also up following two consecutive monthly decreases, 
led the increase, $5.0 billion or 12.1% to $46.5 billion.  
 Unfilled orders for manufactured durable goods in May, up 
following two consecutive monthly decreases, increased $0.8 billion 
or 0.1% to $1,108.6 billion. This followed a 1.5% April decrease. 
Transportation equipment, also up following two consecutive 
monthly decreases, led the increase, $0.3 billion or virtually 
unchanged to $760.0 billion. 

INVENTORIES 

Inventories of manufactured durable goods in May, up three 

consecutive months, increased $0.3 billion or 0.1% to $425.1 billion. 
This followed a virtually unchanged April increase. Transportation 
equipment, up 22 of the last 23 months, drove the increase, $1.3 
billion or 0.9% to $144.1 billion.

CAPITAL GOODS 

Nondefense new orders for capital goods in May increased $13.4 
billion or 27.1 percent to $62.8 billion. Shipments increased $0.3 billion 
or 0.4% to $63.5 billion. Unfilled orders decreased $0.7 billion or 0.1% 
to $624.0 billion. Inventories increased $1.1 billion or 0.6% to $191.2 
billion. Defense new orders for capital goods in May increased $2.2 
billion or 19.9% to $13.3 billion. Shipments decreased less than $0.1 
billion or 0.1% to $12.4 billion. Unfilled orders increased $0.9 billion 
or 0.5% to $180.0 billion. Inventories decreased $0.1 billion or 0.4% to 
$21.0 billion.

HOUSING STARTS

Privately-owned housing starts in May were at a seasonally adjusted 
annual rate of 974,000. This is 4.3% (±15.5% above the revised April 
estimate of 934,000, but is 23.2% (±6.2% below the May 2019 rate 
of 1,268,000. Single-family housing starts in May were at a rate 
of 675,000; this is 0.1% (±11.9%) above the revised April figure of 
674,000. The May rate for units in buildings with five units or more was 
291,000.

HOUSING PRICES

U.S. house prices posted another positive monthly increase in April. 
According to the Federal Housing Finance Agency, a normal spring 
bump in sales was pushed off by the COVID-19 shutdowns and may 
extend into the summer months as states reopen and real estate sales 
pick back up. However, U.S. house prices rose in April, up 0.2% from 
the previous month. House prices rose 5.5% from April 2019 to April 
2020. The previously reported 0.1% increase for March 2020 remains 
unchanged. g
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U.S. Economic Snapshot
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TRAILER ORDERS 

2020 2019

Trailer Orders Down; Manufacturing and Industrial Production Ticking Upward

TRAILER ORDERS

ACT Research reported U.S. trailers orders were at 15,500 for May, which already was a 16% decline month-over-month, but after factoring in 
cancellations, its preliminary estimate dropped to less than 10,500 units — down 28% from April. 
 Year-to-date, net orders are 40% below last year, according to this month’s issue of ACT’s State of the Industry: U.S. Trailer Report. Near-record 
backlogs filled 2019 build slots for many OEMs, and there continues to be resistance toward booking orders into next year, resulting in the order 
volume contraction.

Source: FTR Transportation Intelligence and ACT Research

Continued on Page 6
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U.S. Economic Snapshot

TRUCK TONNAGE INDEX

According to the American Trucking 
Associations, compared with May 2019, the 
Truck Tonnage Index contracted 9.6% — the 
largest year-over-year decline since 2009 
during the depths of the Great Recession. 
Although the index is not falling quite as 
much as during that economic downturn. 
For example, in April 2009, the index was off 
14% from a year earlier. The latest drop was 
preceded by a 9.4% year-over-year drop in 
April. Year-to-date, compared with the same 
period in 2019, tonnage is down 2.6%.

Source: American Trucking Associations Truck Tonnage Index (seasonally adjusted truck tonnage)
Truck tonnage serves as a barometer for the overall economy since over 70% of domestic freight is hauled by tractor-trailers. Above 100 is 
generally a positive signal.

INDUSTRIAL PRODUCTION INDEX

Total industrial production increased 1.4% 
in May, as many factories resumed at least 
partial operations following suspensions 
related to COVID-19. Even so, total industrial 
production in May was 15.4% below its pre-
pandemic level in February. Manufacturing 
output — which fell sharply in March and 
April — rose 3.8% in May; most major 
industries posted increases, with the largest 
gain registered by motor vehicles and parts.  
The indexes for mining and utilities declined 
6.8% and 2.3%, respectively. At 92.6% of its 
2012 average, the level of total industrial 
production was 15.3% lower in May than it 
was a year earlier. Capacity utilization for the 
industrial sector increased 0.8 percentage 
point to 64.8% in May, a rate that is 
15.0 percentage points below its long-run 
(1972–2019) average and 1.9 percentage 
points below its trough during the Great 
Recession.

Source: Federal Reserve Board of the United States
The Industrial Production Index measures output in the U.S. industrial sector that the Federal Reserve defines as manufacturing, mining, and electric 
and gas utilities. Above 100 is generally positive.
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U.S. Economic Snapshot

MANUFACTURING INDEX

• Economic activity in the manufacturing sector contracted in May, and the overall economy returned to expansion after one month of 
contraction, say the nation’s supply executives in the latest Manufacturing ISM® Report On Business®.

• The May Production Manufacturing Index (PMI®) registered 43.1%, up 1.6 percentage points from the April reading of 41.5%. This figure 
indicates expansion in the overall economy after April’s contraction, which ended a period of 131 consecutive months of growth. 

• The New Orders Index registered 31.8%, an increase of 4.7 percentage points from the April reading of 27.1%. 
• The Production Index registered 33.2%, up 5.7 percentage points compared to the April reading of 27.5%.
• The Backlog of Orders Index registered 38.2%, an increase of 0.4 percentage point compared to the April reading of 37.8%. 
• The Employment Index registered 32.1%, an increase of 4.6 percentage points from the April reading of 27.5%. 
• The Supplier Deliveries Index registered 68%; though down 8 percentage points from the April figure of 76%, this high reading elevated 

the composite PMI®.
• The Inventories Index registered 50.4%, 0.7 percentage point higher than the April reading of 49.7%. 
• The Prices Index registered 40.8%, up 5.5 percentage points compared to the April reading of 35.3%. 
• The New Export Orders Index registered 39.5%, an increase of 4.2 percentage points compared to the April reading of 35.3%. 
• The Imports Index registered 41.3%, a 1.4 percentage point decrease from the April reading of 42.7%.
• Three months into the manufacturing disruption caused by the coronavirus (COVID-19) pandemic, the ISM panel comments were cautious 

(two cautious comments for every one optimistic comment) regarding the near-term outlook. As was the case in April, the PMI® indicates a 
level of manufacturing-sector contraction not seen since April 2009; however, the trajectory improved. 

• Demand contracted heavily again, with the (1) New Orders contracting at a strong level, again pushed by New Export Orders 
contraction; both indexes contracted at slower rates, (2) Customers’ Inventories Index returning to a level considered a positive for 
future production, and (3) Backlog of Orders Index remaining in strong contraction territory, in spite of weak production during the 
period. 

• Consumption (measured by the Production and Employment indexes) contributed positively (a combined 10.3 percentage point 
increase) to the PMI® calculation, with many panelists classified as non-essential beginning to return to work in late May. 

• Inputs — expressed as supplier deliveries, inventories, and imports — strengthened again due to supplier delivery issues that were 
partially offset by continuing imports sluggishness. The delivery issues were the result of disruptions in domestic and global supply 
chains, driven primarily by supplier plant shutdowns. Inventory expanded due to issues with throughput and demand weakness. Inputs 
contributed negatively (a combined 7.3 percentage point decrease) to the PMI® calculation. (The Supplier Deliveries and Inventories indexes 
directly factor into the PMI®; the Imports Index does not.) Prices continued to contract (but at a slower rate in May), supporting a negative 
outlook. g

Source: Institute for Supply Chain Management
A reading above 50 means that manufacturing production is growing, while anything below 50 indicates a decline.
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Labor Market Survey: Less Than 50 Percent of Jobs 
Feasible for Telecommuting

In an attempt to contain the coronavirus pandemic (COVID-19), states 
and localities across the U.S. adopted “social distancing” measures, 
closing businesses and enacting stay-at-home orders in various 
phases. Many workers have been or continue to work remotely even 
as restrictions have lifted in many areas. Although teleworking had 
been on the rise even before the pandemic, it has now increased 
substantially, with more people working at home whenever possible. 
The extent to which working patterns will be permanently affected by 
the pandemic is an open question.

TELEWORK FEASIBILITY

The bottom line of a recently conducted survey conducted by the 
Bureau of Labor Statistics is that the data indicates about 45% of U.S. 
employment is in occupations in which telework is feasible. However, 
a much lower percentage of workers actually worked at home prior 
to the COVID-19 pandemic. Specifically, only a little more than 10% of 
workers spent any paid workday working only at home, and a similar 
percentage usually spent more than eight hours a week working at 
home.
 A recent article estimates that 31% of workers who were employed in 
early March had switched to working at home by the first week of April. 
Many workers may continue working at home if allowed to do so.

REMOTE WORK NOT FOR EVERYONE

Of course, many jobs cannot be performed remotely and require that 
workers be physically present at their worksites. In fact, approximately 
54% of workers are in occupations in which working at home is not 
feasible. About 2% of those surveyed work at home despite being in 
occupations in which telework is not feasible.  
 About 33% of workers are in occupations in which working at home 

Category

Unable to
Telework and

Did not  
Telework

Unable to
Telework and
Did Telework

Able to
Telework and

Did not  
Telework

Able to
Telework and
Did Telework

Mining, quarrying, and oil and gas extraction 31.8 12.4 41.2 14.7

Construction 80.5 2.2 15.1 2.3

Manufacturing 60.7 2.9 24.9 11.5

Wholesale and retail trade 71.6 1.6 21.7 5.2

Transportation and utilities 73.3 1.4 19.7 5.6

Information 27.6 1.2 45.0 26.3

Financial activities 18.3 3.8 54.8 23.0

Professional and business services 27.4 2.7 41.4 28.5

Education and health services 49.2 1.9 41.2 7.7

Leisure and hospitality 86.2 0.7 11.4 1.7

Other services 64.1 4.9 26.6 4.4

Public administration 32.2 2.5 54.5 10.8

Table 1. Percentage of workers in telework status categories by 
demographic, occupational, and industry characteristics

Continued on Page 10
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Labor Market Survey: Less Than 50 Percent of Jobs 
Feasible for Telecommuting

is feasible but did not telework. The percentage of those who are in 
occupations in which telework is feasible and who did telework is 
about 11%. 

EDUCATION, AGE, RACE, METROPOLITAN AREA 
PLAY A ROLE IN TELEWORK

Workers with less education tend to be in jobs in which working 
at home is not feasible, as is the case for workers who are younger 
than 25, not married, or Hispanic. Teleworking is also less feasible in 
part-time jobs and in jobs found in nonmetropolitan areas. Working 
at home is generally feasible in management, professional, and 
administrative support jobs, but not in most service, construction, 
transportation, and production jobs. Similarly, while telework 
feasibility is high in the information, financial activities, professional 
and business services, and public administration industries, it is low in 
the leisure and hospitality, agriculture, and construction industries. 
 The survey classified workers as telecommuters if they replied 
that they (1) were able to and did work at home, (2) worked entirely 
at home on some days, and (3) were paid for at least some of the 
hours they worked at home. Variables include a worker’s education 
level, age, gender, race, ethnicity, and marital status; the presence of 
children in the household; the worker’s job status (full or part time); 
and the size of the metropolitan area in which the worker resides.

RELUCTANCE TO WORK FROM HOME

During a pandemic, teleworking is a realistic alternative to working 

onsite only if individuals can work at home on a nearly full-time basis 
or at least for a considerable number of hours. However, there are 
several possible reasons why employers might be reluctant to let their 
workers telework. Working from home may require costly investments 
in computers or improved Internet access. Alternatively, employers 
might see telework as a job perk given only to the most deserving 
workers. Likewise, employers might be concerned about difficulties in 
monitoring the behavior of employees working at home. (There are 
reports that employers are now increasing their use of surveillance 
software to monitor the work habits of their teleworking employees.)
 A majority of workers choose not to telework when given 
the opportunity. It is possible that many workers miss the social 
interactions at the workplace, forfeiting the time-saving benefits of 
telework. 

IMPLICATIONS FOR LABOR MARKET RELATIVE 
TO TELECOMMUTING DURING THE PANDEMIC 

Overall, employment fell by 16% from February to April, and the 
unemployment rate increased by 11 percentage points. However, 
employment fell by 21% in occupations in which telework is not 
feasible, compared with 8% in occupations in which telework is 
feasible. Over the same period, the unemployment rate increased by 
14 percentage points in occupations in which telework is not feasible, 
but only by 6 percentage points in occupations in which telework is 
feasible. g 
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Workplace Amputations Cost Employers About  
$5.5 Million per Incident 

Workplace accidents resulting in amputation are still very much a 
reality in the U.S. today. In fact, Workplace injuries account for 2.1 
amputations per 100,000 workers in manufacturing. The Occupational 
Safety and Health Administration (OSHA) has concluded that most 
workplace amputations occur because of unguarded machinery, lack 
of adequate training and appropriate practices and procedures to 
safeguard employees.
 For an employee who suffers an amputation, an employer: 

• Can expect to see $77,995 in direct costs, and 
• Can expect to pay $85,794 in indirect costs,
• For a total of $163,789. 
• That means the employer would need to at least 

generate $2,859,816 in sales to cover indirect costs, 
or $5,459,633 to cover everything. 

 The above figures do not include the costs to the employee. A study 
done by the Johns Hopkins Center for Injury Research and Policy 
estimates that the total lifetime cost of a traumatic amputation is 
$509,272. This amount includes the patient’s initial hospitalization 
costs, the cost of follow-up hospitalizations, inpatient rehabilitative 
services, outpatient doctor visits, occupational therapy, physical 
therapy, and the costs of prostheses. The above figure does not 
include any potential medical issue, which led to the amputation, and 
which brings medical costs of its own. 
 

 Many amputees who have health insurance when they first lose 
a limb may subsequently lose their jobs, and consequently their 
insurance. Others can hang on to their health insurance, yet the 
deductibles, co-payments, and payments for services not covered 
by health insurance can add up to crushing levels of debt. Those 
amputees who file for Social Security disability benefits wait, on 
average, two years prior to receiving those benefits. 
 The prostheses required for amputees can add up to alarming 
financial costs as well. Most amputees have one prosthesis for the first 
year, then, due to changing physique, must be fitted with a second 
prosthetic device. Following being fitted for the first prosthesis, most 
patients can begin walking on their own after two to four weeks of 
physical therapy. The price of a new prosthetic leg can cost anywhere 
from $5,000 to $50,000, yet even the top-of-the-line prosthetic limb 
will only last three to five years. This means that, far from being a one-
time cost, the amputee can count on spending thousands of dollars 
for a new prosthesis on a regular schedule.
 It is much cheaper to develop a solid safety program.
 Along with advocacy for current amputees, Amputee Coalition 
also helps support amputation awareness and prevention for the 
workplace. With proper education and oversight, most amputations 
can be prevented. However, recent numbers on workplace injury 
leading to amputation, demonstrate the need for more to be done. 
 In 2018, 58% of amputations (3,580 cases) involved some type of 
machinery. Parts and materials were involved in 15% of amputations. 
Tools, instruments, and equipment, including powered and 
unpowered hand tools, were involved in 7%. 
 Machinery used for metal, woodworking, or special material was 
involved in 1,660 amputations in 2018. 
 There were 2.8 million nonfatal workplace injuries and illnesses 
reported by private industry employers in 2018, unchanged from 
2017, according to the U.S. Bureau of Labor Statistics. The incidence 
rate for total recordable cases in private industry also remained 
unchanged. This is the first year since 2012 that the total recordable 
cases rate did not decline. The incidence rates for days away from 
work cases and for days of job transfer and restriction only also did not 
change. g
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USMCA Takes Effect July 1: What Does it Mean for 
Manufacturing?

UNITED STATES–MEXICO–CANADA 
AGREEMENT TAKES EFFECT JULY 1 

The United States–Mexico–Canada Agreement 
(USMCA) enters into force on July 1, 2020. The 
USMCA’s entry into force marks the beginning of a 
historic new chapter for North American trade. The 
Agreement is intended to provide significant 
improvements and modernized approaches to rules 
of origin, agricultural market access, intellectual 
property, digital trade, financial services, labor, and 
other sectors. Prior to COVID-19, the Agreement was 
intended to deliver more jobs, provide stronger labor 
protections, and expand market access, creating new 
opportunities for American workers, farmers, and 
ranchers.
 According to U.S. Trade Representative Robert 
Lighthizer, “The crisis and recovery from the COVID-19 
pandemic demonstrates that now, more than ever, the 
United States should strive to increase manufacturing 
capacity and investment in North America. The 
USMCA’s entry into force is a landmark achievement in 
that effort.”
 Just as the USMCA is launching, the U.S. is also 
planning on July 1 to restore a 10% tariff on aluminum 
imports from Canada in the event that Canada 
refuses to cut exports. The revival of aluminum tariffs 
could impact cross-border supply chains as manufacturers begin to 
recover from COVID-19 shutdowns. The added cost could lead U.S. 
manufacturers to find alternative sources for Canadian aluminum — 
and potentially hurt cross-border trucking companies, according to a 
report published by Bloomberg.
 Specialty carriers and divisions within fleets have been hard hit 
by the fall-off in manufacturing during the pandemic and are slowly 
recovering. Any changes to cross-border aluminum demand could 
make a bad situation even worse.

ABOUT USMCA IMPLEMENTATION

U.S. Customs and Border Protection (CBP) has launched a USMCA 
Center to coordinate CBP’s implementation of the USMCA Agreement. 
On June 16, 2020, the U.S. Trade Representative published Updated 
Uniform Regulations for the USMCA’s Chapter 4 (Rules of Origin) 
and Chapter 5 (Origin Procedures). The language for Cargo System 
Delivery can be found at: https://content.govdelivery.com/accounts/
USDHSCBP/bulletins/2911430. This version of the document replaces 
the “Interim Implementing Instructions” issued on April 20, 2020. For 
merchandise entered into commerce on or before June 30, 2020, 
North American Free Trade Agreement (NAFTA) rules continue to 
apply.
 The USMCA contains provisions relating to the prohibition of 
the importation of goods sourced from forced labor. For additional 
information on CBP’s enforcement against this prohibition, visit their  
Forced Labor Web page at: https://www.cbp.gov/trade/programs-
administration/forced-labor.

CERTIFICATES OF ORIGIN NOT REQUIRED

The USMCA does not require a specific certificate of origin as does the 
North American Free Trade Agreement. NAFTA Certificate of Origin 

Form CBP 434 is not mandatory under the USMCA.
 A claim for preferential treatment under the USMCA should 
contain nine minimum data elements. These data elements are set 
out in the USMCA’s Annex 5-A (Minimum Data Elements). The data 
elements must indicate that the good claiming preferential treatment 
originates and meets the requirements of USMCA Chapter 5. This 
information may be provided on an invoice or any other document. 
The information must describe the originating good in sufficient detail 
to enable its identification and meet the requirements as set out in the 
Uniform Regulations. Any format is acceptable, provided it contains 
the following nine minimum data elements set out in USCMA, Annex 
5-A:
1. Importer, Exporter, or Producer Certification of Origin
2. Certifier
3. Exporter
4. Producer
5. Importer
6. Description and HS Classification of the Good
7. Origin Criteria
8. Blanket Period (if applicable)
9. Authorized Signature and Date.

 For more information, see Chapter 5 Origin Procedures, Article 5.2 
and Annex 5-A at: https://ustr.gov/sites/default/files/files/agreements/
FTA/USMCA/Text/05_Origin_Procedures.pdf.
 For automotive products under headings 87.01 through 87.08, there 
is a transitional period for up to three years, and alternative staging 
regime options (coordinated by the U.S. Trade Representative) for 
up to five years. Additional compliance guidance for the USMCA’s 
automotive rules of origin is pending. For more information see 
USMCA Ch. 4 – Rules of Origin. 
 In Canada, the agreement is referred to as the Canada–United 
States–Mexico Agreement (CUSMA); in Mexico, the agreement is 
referred to as Tratado entre México, Estados Unidos y Canadá  
(T-MEC). g
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Transportation Equipment Tops $1 Trillion Mark in 
Latest Census of Manufacturers

The U.S. Census Bureau has released its most detailed statistics on 
the U.S. manufacturing sector in more than two years. Transportation 
equipment had the greatest total value of shipments in the 
manufacturing sector with over $1 trillion — the first manufacturing 
subsector to surpass the $1 trillion mark. This North American 
Industrial Classification System (NAICS) category also has a total 
payroll of over $2.3 billion. 
 The trailer manufacturing category accounting for $12 billion 
in sales, value of shipments or revenue, and annual payroll of $1.7 
billion. Truck trailer manufacturers employ more than 38,000 people. 
There were 2,202 heavy truck and tractor dealers not located in the 
same county belonging to 1,316 firms in 2017. There were 2,460 
transportation equipment dealers (excludes motor vehicles) not 
located in the same county belonging to 2,136 firms in 2017. (Keep 
in mind that census data is collected every five years and it takes the 
Bureau two years to compile and release the data.) 
 The stats come from the newest Annual Survey of Manufactures 
(ASM), which contains information for survey year 2018. The ASM is 
not collected in Economic Census years — years ending in ‘2’ and ‘7.’ 

 

 Additionally, the ASM provides the most detailed measure of 
U.S. manufacturing industry outputs and inputs. The ASM includes 
manufacturing establishments (or the physical location of the 
manufacturing plant) with one or more paid employees, or non-
employers that use leased employees. In addition, it displays statistics 
at the 3-, 4- and 6-digit NAICS level. 
 While Transportation Equipment had the greatest total value, food 
manufacturing ($787 billion in total values of shipments) and chemical 
manufacturing ($765 billion in total value of shipments) followed as 
the next largest producers in the manufacturing sector. 
 Key data users of the ASM results include the Bureau of Economic 
Analysis (BEA), the Bureau of Labor Statistics (BLS), as well as the 
Federal Reserve Board (FRB). The BEA uses the published data to 
produce gross domestic product (GDP) estimates. The BLS uses the 
info to calculate annual productivity series and update producer 
price indexes. The FRB uses ASM data points to prepare the Index of 
Industrial Production.

ABOUT NAICS

The NAICS is used by the U.S., Canada, and Mexico to classify 
businesses by industry. Each business is classified into a six-digit NAICS 
code number based on the majority of activity at the business. The 
Census Bureau tabulates the data into summary totals at the two-digit 
down to six-digit NAICS levels. 
 Federal and state governments often require NAICS codes to 
determine if a business is eligible for government purchase contracts 
or grants. 
 The System for Award Management, where businesses register to 
become federal contractors, accepts multiple NAICS classification 
codes per establishment. If your company is interested in participating 
in the federal marketplace, you should select four to five NAICS codes 
that best reflect your primary lines of business. 
 The Small Business Administration requires NAICS codes from small 
businesses that wish to become SBA-certified and be eligible for 

government contracts set aside for certified small businesses. 
 The Department of Veterans Affairs (VA) requires NAICS codes for 
each veteran-owned small business wishing to become a VA-verified 
Veteran-Owned Small Business or Service-Disabled Veteran-Owned 
Small Business. These verifications allow small businesses to be eligible 
for VA contracts. Most banks also require a NAICS code for small 
business loans or other financing. 
 NAICS helps group similar business establishments for the purpose 
of collecting, analyzing, and publishing statistical data related to the 
economy. The NAICS hierarchy includes 96 subcategories and 317 
industry groups. You can identify subcategories by their three-digit 
codes, and industries by their four-digit codes. You may be wondering, 
“What is my NAICS code?” To properly determine your primary NAICS 
code(s), you must work down the classification scheme to identify the 
best fit for your business. 
 For example, the industry code for the transportation equipment 
industry group is 336, and the NAICS code for trailer manufacturers is 
336212. The NAICS Code for merchant wholesalers of vehicle supplies/
equipment (this code includes upfitters that install bodies, complete 
vehicles, and certify them as roadworthy) is 423120. 
 To look up a NAICS code, https://www.naics.com/search/ or 
https://www.census.gov/programs-surveys/asm.html. The 2018 
Census of Manufacturers data tables can be found at https://data.
census.gov/cedsci/table?q=am1831&hidePreview=false&tid=ASMA
REA2017.AM1831BASIC01&vintage=2018&n=N0000.00. Sometimes, 
there is no perfect fit for your business at the four-digit level. For 
each classification level there is an option that says, “Not otherwise 
classified.” If no other codes are applicable to your business, select this 
as your NAICS identification. g
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• Employment 
• Payroll
• Cost of materials consumed
• Operating expenses 
• Value of shipments

• Value added by  
manufacturing

• Fuels and electric  
energy used

• Inventories

 The 2018 ASM Summary Statistics table provides data on:  
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SINCE 1944
WE ARE A GLOBAL LEADER IN THE MANUFACTURING 
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Founded in 1944, the company’s heritage is rooted in customer service 
and innovation. Our mission is to provide you with the most efficient 
and effective solutions.  

Aero manufactures a complete line of American-made products for dumps, 
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AeroForce ROC
roll-off container

C

M

Y

CM

MY

CY

CMY

K

NTDA 8.5x11 June 2 PRESS.pdf   1   6/2/20   10:46 AM



People Born in Early 1980s Held an Average of 
8.2 Jobs from Ages 18 Through 32

AMERICA SNAPSHOT

People born in 1980–1984 held an average of 8.2 jobs from ages 
18 through 32. Women held an average of 8.3 jobs, and men held 
an average of 8.1 jobs. Women with higher levels of education held 
more jobs than women with lower levels. Women with a bachelor’s 
degree held 8.8 jobs from ages 18 through 32, compared with 6.5 jobs 
for female high school dropouts. Men held a similar number of jobs 
regardless of their level of education.

EDUCATION, ETHNICITY IMPACTS NUMBER OF JOBS

People held an average of 4.5 jobs from ages 18 to 22. The average 
number of jobs dropped to 3.3 from ages 23 to 27, and then dropped 
more, to 2.3 jobs, from ages 28 to 32. The pattern of people holding 
fewer jobs as they aged was similar among women and men and 
across racial and ethnic groups and levels of education.
 Among individuals who started jobs while ages 18 to 24, the 
average individual had 57% of their jobs end in less than a year, 
compared with an average of 37% among those who started jobs 
while ages 25 to 32. In this older age range, job duration is significantly 
longer for those with more education. Among individuals with less 
than a high school education who started jobs while ages 25 to 32, 
the average individual had 53% of their jobs end in less than a year, 

compared with 29% among those with a bachelor’s degree and higher.
 Women were more likely than men to have received a bachelor’s 
degree by age 25, and this gap did not decrease by age 33. Twenty-
two percent of men had earned a bachelor’s degree by age 25, 
compared with 29% of women. By 33 years of age, 30% of men had 
earned a bachelor’s degree compared to 37% of women. In total, 66% 
of men had either attended some college or received a bachelor’s 
degree, compared with 75% of women. In addition to being more 
likely to attend college, women were more likely to have finished their 
college degree. Of the 75% of women who started college, nearly half 
received a bachelor’s degree by age 33. In comparison, of the 66% of 
men who started college, only 45% had received a bachelor’s degree.
 Examining employment experiences by smaller age brackets 
shows individuals held fewer jobs in each subsequent age bracket. 
Individuals held an average of 4.5 jobs in the five-year period from 
ages 18 to 22. The number of jobs individuals held dropped to 3.3 jobs 
in the five-year period from ages 23 to 27, and then dropped further 
to 2.3 jobs in the five-year period from ages 28 to 32. The pattern 
of individuals holding fewer jobs as they aged was similar across all 
sexes, racial and ethnic groups, and levels of educational attainment.

Continued on Page 20

From coast to coast, drivers are delivering everyday essentials and lifesaving 
supplies to consumers, as well as delivering the materials needed to keep 
manufacturers going. And while we’ve always delivered goods, now we are delivering 
something much greater—Hope. 

HAVCO salutes the drivers and the countless companies in the transportation 
industry. We are honored to stand beside you.

O U R  I N D U S T RY  I S  K E E P I N G  A M E R ICA  MOV I NG 
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Visit DorseyTrailer.net or call 334-897-2525 for information on 
our entire line of trailers and dealership opportunities.

Flatbeds
Drop Flats

Extendable
Lift Haul

Beaver Tail
Chip Van

Moving floor Van 
Low Boy

Hydraulic Tail
Tag Along

CUSTOM

 Dorsey is committed 
to building the most 

durable trailers  
on the road.

That commitment 
combined with our 
dedicated dealer 

network has made us 
the industry’s choice for 

the long haul. 
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People Born in Early 1980s Held an Average of 
8.2 Jobs from Ages 18 Through 32

AMERICA SNAPSHOT

DURATION OF EMPLOYMENT RELATIONSHIPS

The length of time a worker remains with an employer increased 
with the age at which the worker began the job. Of the jobs began 
between ages 18 to 24, the average worker had 57% of jobs end in less 
than a year and 90% of jobs end in less than six years. Among jobs be-
gan when 25 to 32 years old, the average worker had just over a third  
of jobs end in less than a year and 73% end in less than six years.
 Job duration is also related to education. Sixty-five percent of the 
jobs the average high school dropout started while age 18 to 24 
ended within a year, compared with more than half of jobs started at 
those ages by the average individual with a bachelor’s degree.
 Among individuals with less than a high school diploma who 
started jobs when they were 25 to 32 years of age, the average indi-
vidual had more than 
half of these jobs end 
in less than a year and 
85% end in less than six 
years. In comparison, for 
the average individuals 
with a bachelor’s de-
gree who started jobs 
at those ages, about a 
third of the jobs ended 
in under one year and 
only 67% ended in less 
than six years.

PERCENT OF WEEKS EMPLOYED, UNEMPLOYED, 
AND NOT IN THE LABOR FORCE

On average, individuals born between 1980–1984 were employed 
during 75% of all the weeks from age 18 through age 32, unemployed 
— that is, without a job but seeking work — 6% of the weeks, and not 
in the labor force — that is, neither working nor seeking work — 19% 
of the weeks.
 Individuals with higher levels of educational attainment were 
employed for a higher percentage of weeks and unemployed for a 
lower percentage of weeks than individuals with lower levels of educa-
tion. The percentage of weeks not in the labor force decreased with 
increases in educational attainment.
 Generally, men without a bachelor’s degree were more active in the 
labor market than women from ages 18 to 32. Men spent less time not 
in the labor force than women (16% compared with 23%) and more 
time employed (78% compared with 72%). This relationship held at all 
levels of educational attainment except among those with a bachelor’s 
degree. Women with a bachelor’s degree and higher spent the same 
proportion of weeks employed as similarly educated men (81%) and 
the same time not in the labor force (16%).

EMPLOYMENT GAPS AMONG RACIAL AND 
ETHNIC GROUPS

Employment gaps existed between racial and ethnic groups. On aver-
age, Whites were employed during 77% of the weeks that occurred from 
age 18 through age 32, Hispanics or Latinos were employed during 74% 
of the weeks, and Blacks were employed during 66% of the weeks.

 The employment gap between Whites and Blacks is more pro-
nounced at lower levels of educational attainment. White high school 
dropouts spent 56% of weeks employed from ages 18 through 32, while 
Black dropouts spent 37% of weeks employed during these ages.
 The gap is smaller among those who held a bachelor’s degree. White 
college graduates spent 82% of weeks employed, while Black college 
graduates spent 79% of weeks employed.
 The employment gap between racial and ethnic groups also existed 
within each age bracket analyzed. Within all age brackets, Whites were 
employed a higher percentage of weeks than both Blacks and Hispanics 
or Latinos, and Hispanics or Latinos were employed a higher percentage 
of weeks than Blacks.

PARTNER STATUS AND EMPLOYMENT 
EXPERIENCES

At 25 years of age, under a third of Americans born during 1980–1984 
were married, 20% were cohabiting (unmarried and living with a 
partner), and more than half were single (not married and not living 
with a partner). Comparatively, at 33 years of age, half were married, 
17% were cohabiting, and one-third were single. 
 Partner status varied greatly by race and ethnicity. Blacks were 
more likely to be single than either Whites or Hispanics or Latinos. 
At 33 years of age, more than half of Blacks were single, compared 
with 27% of Whites and 36% of Hispanics or Latinos. Blacks were also 
significantly less likely to be married than either Whites or Hispanics or 
Latinos.
 Married individuals also worked more weeks than single individuals 
within racial and ethnic groups. Married Whites spent a higher 
percentage of weeks employed than single Whites (79% compared 
with 73%), married Blacks spent a higher percentage of weeks 
employed than single Blacks (72% compared with 63%), and married 
Hispanics or Latinos spent a higher percentage of weeks employed 
than single Hispanics or Latinos (76% compared with 72%).
 These findings are from the National Longitudinal Survey Program, a 
nationally representative survey of about 9,000 men and women who 
were born during the years 1980 to 1984. These respondents were 
ages 12 to 17 when first interviewed in 1997 and ages 32 to 38 when 
interviewed for the 18th time in 2017–2018. Findings focused on the 
educational attainment, employment experiences, and partner status 
of these individuals from their 18th birthday until they turned 33. g
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NTDA has partnered with CardConnect  

to provide custom, secure and cost

effective solutions for members when 

accepting credit cards. 

For a custom quote or more 
information, contact:    949.525.3629

nylacrum@cardconnectpartners.com

Nyla Crum

Level II and Level III Wholesale pricing which is 
substantially less than retail pricing obtained 
through other processors

Better Pricing

Our patented tokenization and P2PE creates 
peace of mind when accepting all card types

Patented Security

Choose to accept payments via virtual terminal, 
point-of-sale, mobile and eCommerce

More Options

Next day funding is available for all  
V/MC/Dis/Amex

Faster Funding

No need to do cumbersome questionnaires in 
order to remain compliant, as our interchange 
optimization reduces your PCI scope

PCI Compliant

View transactions as they are accepted

Real-Time Reporting

Local 24/7 support

In-House Support

No early termination fees

Easy Agreement

NTDA members can expect:
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Insurance Solutions for the Trailer Industry 

NTDA-Preferred 
Insurance Program  

Property

General Liability

Product Liability

Workers’ Compensation 

Crime/ERISA

Umbrella/Excess

Dealers Open Lot

Garage Liability

Garage Keepers

Personal (home, auto, etc.)

Employment Practices Liability

This NTDA-preferred program has 

availability for all companies, regardless 

of size. We provide consistent 

underwriting guidelines you can count 

on from underwriters who are experts 

in the trailer industry.  

At JD Fulwiler & Company Insurance 

we are dedicated to serving NTDA 

members and affiliates with  

our specially-designed  

Trailer Dealers Assure program.Becky Harding, CPCU
Director of Association Programs 

844.784.4438   |   bharding@jdfulwiler.com    

www.jdfulwiler.com



19 Leonberg Road • Cranberry Twp., PA 16066 • 1-800 USLINER (1-800-875-4637) • Tel: 724-776-4044 • Fax: 724-776-4045 | WWW.USLCO.COM

With more than 140 billion miles driven per year, 
US Liner shares your passion for the long haul.

US Liner has been proud to support NTDA dealers by offering advanced 
thermoplastic composites for reefers and dry vans. Together, we’ve been 
equipping fleets with leading products such as Versitex, Ecotex and Bulitex, 
riding along with drivers mile after mile. Our products are specified for 
installation more than any other brand.

Our reputation for responding to your customers’ needs fosters a culture of 
constant innovation. That’s why we now offer Versitex AM – the first liner 
with built-in Sanafor® antimicrobial protection. US Liner’s complete Versitex 
line is the only lining material that has been tested and approved by the 
FDA for safe food transport. 

It’s also why we created Silverback, an innovative sub-pan material that 
reflects radiant heat, reducing cooling and energy costs while protecting 
sensitive cargo.

 Copyright 2020 US Liner Company

Specify US Liner  — mile after mile, we’re along for the ride. 

140
B I L L I O N
MILES DRIVEN PER YEAR

We Know  
the Mobile Workplace

®®

Heat Reflecting Subpan

10.5
B I L L I O N

TONS OF FREIGHT DELIVERED

3.5
MILLION
D R I V E R S  E M P L O Y E D

1
COMPANY

WITH 35 YEARS OF INNOVATION

®

With SANAFOR® antimicrobial technology


